MEUHP Payroll Supervisor and
Wellness Ambassador Meetings

Spring 2020

MissoURI EDUCATORS
UnIFIED HEALTH PLAN

MEUHP

FOR SCHOOLS, BY SCHOOLS™

3/17 UPDATE

Coronavirus / COVID-19 Update

MEUHP will cover the Coronavirus TEST at 100% - no copays
Treatment costs associated with the TEST (UC/ Emergency Room
Telehealth etc) are also at no cost to the member.

Other costs for treatment will be covered based on plan benefits.
Deductibles, copayments and coinsurance apply

Amwell for Cigna and MDLive for Cigna available for virtual
visits at NO COST to the member for Coronavirus testing.

Nurse Hotline — NO COST — 800-244-6224

MEUHP

3/17/2020



MEUHP Renewal

* No voluntary plan changes to the health plan
* Only change mandated by ACA HSA2700 to HSA2800

* New genetic drug benefit — provides MEUHP affordable access to two
new life changing but very expensive gene therapy drugs

Luxturna® - treatment for an inherited form of progressive blindness

Zolgensma® - treatment for children under 2 with spinal muscular atrophy

Complete Cure!
Expense is spread among Cigna’s entire book of business

MEUHP

mEUHr [ connect

MEUHP Renewal Update

» HSA patrticipation >80% = savings to members

» Wellness incentives and members services

* Preventive Rx for all HSA participants

« Employee Assistance Program (EAP) — included
 Low total administrative expenses < 10%

* > 90% of premiums dedicated to member benefits

MEUHP

3/17/2020



Features of the MEUHP
plan with mycignha.com

FTJRD
Find costs for doctors, procedures and RX
Home Find Care & Costs Covera ge Claims Prescriptions Wellness
Find Care & Costs for Test in Columbia, MO
& M @ 2
Doctor by Type Doctor by Name Reason for Visit Locations Mgglgzr\aon
€ Important Messages regarding your plan
FTJRD

3/17/2020



Telehealth amwellforcigna.com

* S55 per visit
(SO for COVID-19 testing)

* Easy sign up — no cost to
sign up

A fast, easy way to

see a doct R * See the doctor from your
' home or office

FTJ RD

Telehealth mdliveforcigna.com

MDLIVE cigna

* Same features as
amwellforcigna.com

Virtual Care, Anywhere.

5 wirtual access to providers

ACTIVATE MOW

Introducing Virtual Care

How it works

@ 1. Activate your account
0 2. Choose a doctor
0 3. Resolve your issue

How much does it cost?

FTJ RD

3/17/2020



EAP Program Call 877-622-4327 or login to mycigna

+ Unlimited telephone support

« 3 face to face counseling sessions

+ Household Benefit e ot SOnATs
° |ncludes resources for The Cigna Employee Assistance

Program (EAP) has you covered.

Az an amgloyee you have BOoess o the vauable Cigna Empioye Assistance Program [EAF] at na cost 1o you.

Emotional support

Legal
. . may be facksg, connect you with the right mental health prol 4, reCt you 1o & variety of helpful resources.
Financial . i o

Take advantage of a wide range of services

Elder Care e O
Identity Theft '
And more

We're hore to listen. Contact us
any day, anytime.

Cal 18776224327
Zigna com
Erpayer ID; mauhp
Indiaty Risgister o iog in o myCigna.com 13
Bccess EAP under ~Review My Coverage

FTJ RD

Preventive RX Drug List  Updated 1/1/2020

As of January 1, 2020

Preventive medications are used to prevent conditions like high blood pressure, high cholesterol,
diabetes, asthma, osteoporosis, heart attack, stroke and prenatal nutrient deficiency.

This document shows the most commonly prescribed Coverage for preventive medications.
preventive generic and preferred brand medications
covered as of January 1, 2020."2 The Preventive

Generics and Preferred Brand Drug List is updated

Some plans have specific coverage requirements for
preventive medications. For example, some plans may:

often so it’s important to know that this is not a » Require you to pay a copay, coinsurance (the
list of the your plan covers. percentage you pay after you meet your deductible)
Also, your specific plan may not cover all of the and/or deductible (the amount you pay before your
medications in this document plan starts to pay) to receive coverage for a FTJ RD

Here’s some helpful information about this drug list: preventive genaric medication.

10
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Mycigna Mobile App

+ View ldentification card information

+ Review plan deductibles and max
out of pocket.

+ Store and organize all important
contact info for doctors, hospitals,
and pharmacies.

+ Look up the cost of procedures and
l M ) prescriptions.

FTJ RD

11
Preferred Labs — SAVE when having lab work done
| &
(@) Quest  “LabCorp
D la g NOS t [ES P”—. Laboratory Corporation of America
Keep the cost of lab work low with these savings**:
National labs Outpatient hospital lab
General health panel® 52185 %4359 519132
Completebood court (CBC) 5534 51167 4206
Prostate screen (PSA) $1262 527.58 §71.26
Strep thoat 58.34 $15.01 544.92
(Cholesterol 5296 56.45 $22.26
Hemoglobin A1C 56.65 §15.17 547 48 FTJ RD
12
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MOTIVATE ME Incentives 2020-2021

* All incentives same as last year PLUS one new incentive added
* Incentives run July 1 through June 30
* If you didn’t redeem from last year, they will not expire

* Once you receive your gift card, there is an expiration date
(shown on the front of the card)

* Spouses are eligible for same incentives as last year

FTJ RD

13

Wellness Update

CIGNA

14

3/17/2020



3/17/2020

Health Risk Assessment — S25 - Starter Goal

Employee and Spouse Eligible

MY WELLNESS SCORE FAMILY INCENTIVES HEALTH SNAPSHOT
Hi Test! It's time to retake your health You haven't completed any incenfives yet - it's not too You'll see your biometric numbers below when you
assessment. late to start! complete your health assessment or get a health
screening through a participating lab.
You're eligible to eam awards if you complete your Debit Card
health assessment between 07/01/2018 and
06/30/20191 -
Needs Improvement Healthy
8 2 %0 Y @ Body Mass Index 201
W Total Cholesterol -
100 A Blood Pressure e

RETAKE MY HEALTH ASSESSMENT VIEW MY INCENTIVE DETAILS VIEW MY HEALTH DASHBOARD

CIGNA

15

Biometric Health Screening — S50 - Starter Goal

Employee and Spouse Eligible

If you participated in on site
screening, incentive
automatically applies to
mycigna

OR have screenings during your
regular physical.

CIGNA

16



Physical or OB/GYN $75

Employee and Spouse Eligible

Preventive care - help you stay healthy and
prevent diseases.

Detecting a problem at the earliest stage
makes it much easier to treat and may
provide a better outcome.

CIGNA

17

Telephone Coaching Program - S50

Employee and Spouse Eligible

All coaching programs are by
telephone 800-244-6224

* Weight management
* Tobacco Cessation
* Stress Management

CIGNA

18
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BMI less than 30 - S50

Employee Eligible

If BMI is over 30, you
can join a coaching
program to reduce your
weight by 10%

CIGNA

Healthy Moms / Healthy Babies

Employee or covered spouse eligible

15t Trimester - S150
Or
2nd Trimester - S75

CIGNA

20
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Incentive Awards

Total Dollars for Debit Cards: EARNED ‘ REDEEMED ‘ REMAINING Redeem your dollars & ~ NEED HELP

$50 $0 $50
p— Visit the Support Center

PROGRAM PERIOD: Current ® For help finding something
on the site please call 1-

800-853-2713
Lo | o)
® For help with plan and

Earn $550 toward your 2018 awards CUEE R TEILT
please call 1-300-244-
Your MotivateMe® program is designed using specific goals that reward you for healthy actions you take. 6224
Bty Family Maxanum View Awards Earned by Family - pob:foeTiainy
MativatelMe Core Goals service for hard of hearing
$550 WotivaieMe Core Goals and deaf callers, call 711
50 for Telecommunications.
Dehit Card Relay Service.
E he plan wh's eligibl i h: ifi | ] Debi Cad
veryone on the plan whe's eligible to participate has a specific 5 o
ameunt they can contribute toward the family maximum. 50 550 @ ::‘g:;u\: 3:;:3;:;9
View all goals ’
call 800-244-6224 to speak
Eamnings as of 08/30/2017
i with an interpreter at no
cast.
My Family Recent Activity Leam more M|
VIEWRECENT ACTMTYFOR. | Test =
— S CEEE cena
° Test completed "Get a personalized health assessment’ $50 foward debit card 0712412017

21

New Centers of Excellence - $250 Incentive — July 1 2020

& A & 3|

Price a

Doctor by Type Doctor by Name Reason for Visit Locations Henieabion

Enter a health care facility name or type You can find and ViSit Centers
Hospital / Medical Center Of EXce”ence (COE) nOW.

Hospital / Medical Center: Cigna Center of Excellence

Imaging (Radiclogy) Facilities - Advanced (MRI, CT, CTA, SPECT)

Imaging (Radiology) Facilities - Mammograms The new S250 incentive Wi”
Imaging (Radiology) Facilities - Simple (X-ray, Ultrasound) e

Lab Testing Fciity take effect for any qualified
ey procedure at a COE after July
Physical Therapy (PT) 1’ 2020.

CIGNA

22
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What is a Center of Excellence

2 Y % % auauTy
Y K cost

€9 CENTER OF EXCELLENCE

* Top rated hospital for cost and health outcomes

* Centers of Excellence earns five or six stars for
conditions regarding cost or quality

* 18 common conditions and procedures such as:
* Heart Surgery
* Joint Replacement
* Cancer Conditions
* Delivery / C-Section

CIGNA

23

Examples of
Centers of
Excellence:

SEDALIA

27 In-Netwaork results for Hospital / Medical Center: Cigna Center of Excellence
near Sedalia, MO 653017, USA

Sort: Distance ¥ Results for: Cynthia

Western Missouri Medical Center
403 Burkarth Rd # A Warrenshurg, MO 64093 | [660) 7472500

Facility Type: Hospital |~ See Affiliated Doctors Know before you owe.

© Center of Excellence for joint Beplacement (Hip Wiew procedures and wost infesmation

Replacement, Knes Replacement), Respiratory
{Pulmonary} Conditions (COPD, Pneumonia)

Ray County Memaorial Hospital
904 Wollard Blvd Richmond. MO 64085 | (B16) 470-5432

Facllity Type: Hospital | See Affillated Doctors Know before you owe.
Wiew procedures and cost infarmation

i Center of far Res
Conditions (COPD, Preumaoni ia)

St. Mary's Medical Center
207 NW R D Mize Rd Blue Springs. MO 64074 (816) 225-5900

Facillty Type: Hospital | See aAffillated Doctors Know before you owe.
Wiew procedures and ¢ost information

) Center of for Cardiac C. and
BNCnir e R P N ot CIGNA
Replacement)

24

12
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Examples of
Centers of
Excellence:

DEXTER

17 In-Network results for Hospital / Medical Center: Cigna Center of Excellence

near Dexter, MO 63841, USA

Sort: Distance ¥ Results for: Cynthia

Piggott Community Hospital
1206 Gordon Duckworth Dr PIggott. AR 72454 (870) 598-3881

Facility Type: Hospllal | See Affilated Doclors

© Center of Excellence for Respiratory (Fulmanary)
Conditions (COPD, Pnaumania)

Know befere you owe.

View and eost

Southeast Missouri Hospital Association

10 Doctors Park Cape Girardeau, MO 63703 | (573) 3356208
Facility Type: Hospital | See Affiliated Doctors

10 Center of Excellence for Cardiac Catheterization and
r Y. joint (Hip Repl, | Knee
Replacement)

St. Francis Medical Center

Know before you owe.

View proce: and cost

211 Saint Francis Dr Cape Girardeau, MO 63703 (573) 331-3000

Facility Type: Hospital = See Affiliated Doctors

O Center of Excellence for Bariatric Surgery. (Gastric
Bypass, Weight Loss Surgery], Cardiac Catheterization and
Angioplasty. joint Replacement (Hip Replacement. Knee
Replacement], Resplratory (Pulmonary) Conditions (COPD,

Know befere you owe.

Wi and eosl ind

IMAmi

406 mi

CIGNA

25

Examples of
Centers of
Excellence:

BUTLER

32 In-Network results for Hospital / Medical Center: Cigna Center of Excellence

near Butler, MO 64730, USA

Sort: Distance ¥ Results for: Cynthia

Via Christi Hospital Pittsburg Inc
401 Woodland Hills Bivd Fort Scoft. KS 66701 (620) 223-7070

Facllity Type: Hospial |~ Ses affiliated Dociors

O Center of for Respl y P
Conditions (COPD, Preurnania)

AdventHealth Shawnee Mission
7820 'W 165th St Overland Park. KS 66223 (913) 3731100

Fadility Type: Hospatal  See Affiliated Doclors

QO center of far Cardiac C: and
Colon Surgery. Galibladder Removal
Laparescopic (Inpatient), joint Replacement (Hip
Reptacement, Knee Replacement), Respiratory
onditions [COPD,

St. Luke's East Hospital
100 NE 5aint Lukes Blvd Lees Semmit. MO 64086 | (816) 247-5000

Facility Type: Hospaal  See affiliated Doctors

) Center of Excellence for Delivery (C-Section, Vagnal
Delivery)

Know before you owe,
View procedures and cost information

Know before you ewe.
Wiew procedures and cost information

Know before you owe,
Wiew procedures and cost infarmation

TAm

axG i

23w

CIGNA

26
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Examples of
Centers of
Excellence:

MARYVILLE

32 In-Network results for Hospital / Medical Center: Cigna Center of Excellence

near Maryville, MO 64468, USA

Sort: Distance ¥ Results for: Cynthia

Harrison County Community Hospital
2600 Miler 51 Bethany, MO 64424 | (660 425-2211

Facility Type: Hospital ~ See Affllsted Doctors

O Center of Exceflence for Respiratory (Pulmonary}
Conditions [COPD, Prieumania)

Cameron Regional Medical Center
1600 £ Evergreen 5t Camenon. MO 64429 (8716) 6322101

Facility Type: Hospital | See Afflsted Doctors

Know before you owe.

View procedures and cost information

4T m

Know befare you owe.

and cost information

O Center of ¥
Conditions (COPD, Pneumania)

Atchison Hospital
BO0 Ravenhll Dr Atchison, KS 66002 (913)367-2131

Facility Type: Hospital | See affiisted Doctors

Know before you owe.

1 £o81 in

Ve e

O Center of Excell L i ¥
Conditions [COPD. Prewmania)

Nebraska Medicine-Bellevue

2500 Bellevue Medical Center Dr Bellevue, NE 68123 (402) 763-3000

P

CIGNA

27

Examples of
Centers of
Excellence:

SPRINGFIELD

11 In-Network results for Hospital / Medical Center: Cigna Center of Excellence

near Sprinafield, MO, USA

Sort: Distance ¥ Results for: Cynthia

Texas County Memorial Hospital
1333 § Sam Houston Bhvd Houston, MO 85483 (417) 967-3311

Facility Type: Hospital | See Affiliated Doctors

O Center of for Respl V¥ [Pul
Conditions (COPD, Preumoria)

Premier Surgical Institute
1619 K&6 Galena, K5 66739 | [630) TB3.4617

Facllity Type: Hospital = See Affillated Doctors

© Center of Excellence for Joint Replacement (Hip
Replacement. Knee Replacerment)

Mercy Hospital Northwest Arkansas
1 Mercy Way Bella Vista, AR 72714 | (479) $02-5558

Facility Type: Hospital = See Afflliated Doctess

O center of Excellence for Bariatric Surgery. (Gastric
Bypass. Welght Loss Surgery)

Taikemi

Know before you owe.
View procedures and cost information

Tifm

Know before you owe.
View procedures and cost information

Tham

Know befare you owe.
View procedures and cost infarmation

CIGNA

28

3/17/2020

14



District Incentive Update 2019-2020

+ 88 districts completed the superintendent survey
+ 35 have had an education session
» 32 districts have qualified for the district incentive

S Amount

Wellness Activity 7-1-19 to 6-30-20 MEUHP Plan Year

515

60% of Primary Insured Employees Complete a Biometric Screening
(Verified via Cigna report)

$5

60% of Primary Insured Employees Complete a Health Risk Assessment
(Verified via Cigna Report)

55

60% of Primary Insured Employees Attend In-service Plan Education Session
(Verified by sign in sheet)
OR

60% of Primary Insured Employees Complete 2 EAP Webinars

CIGNA

29

2020-2021 Wellness Initiative

Each District can earn up to $25 per covered
employee-retiree by completing four criteria

 Superintendent wellness survey

« Staff education meeting

* Wellness ambassador position

* 60% participation of employees
in biometric screening and
health risk assessment

CIGNA

30

3/17/2020
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Biometric Wellness Screenings

Quest Diagnostics \‘\‘{ ‘

* Lead time 10 weeks to schedule event | *_ I

* No MINIMUM requirement Lﬁm g
* 15 to 20 minutes per appointment _@ J
* Covered MEUHP receive a $50 Gift Card I ﬁ

* Screenings covered at 100% for members
* No show fees - estimate conservatively when projecting.
* District receives summary report of screening results

CIGNA

31
Immediate results - given to employee

‘r’ogr Besults and Definitions

T

il

o)

i o Screening Results
Y o |
CIGNA

32

3/17/2020
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Employee Communications:
Total Responses:

August 175
September 156
October 154
November 268
December 224
January 248
February 218
Total = 1443

206 responses/month

$ 4,200 in total payouts through Feb.

CIGNA

33

Sample email responses

| realized that my equilibrium was off due to the sinus infection
now spreading to my ears. | decided to enroll in amwellforcigna
and give it a try since the nearest urgent care was 20 miles away.

Within 20 minutes of starting the process at home | had talked to
a Doctor, had my prescription called in and was on medication in
less than 2 hours. | could not have gone to a Doctor and received
results that quick.

CIGNA

34

3/17/2020
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MEUHP — A few of the Email Communication Winners

35

Voluntary Plans Update

36

3/17/2020
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Ameritas Dental

Premium Plan

* New $1,500 annual benefit
maximum

Your employee dental benefits can help

you save on out-of-pocket expenses.

Achieving and maintaining a bright and healthy smile can be expensive. You can the help offset
these expenses by enrolling in one of the dental plans offered by your employer.

Preventive Plus®" Dental Rewards

Type 1 preventive services, such as cleanings and exams, By visiting a dental provider each year and submitting a
are covered in full and not deducted from the plan’s annual claim, you can qualify to carry over benefit dollars and
maximum benefit. This way, the entire annual maximum increase your annual maximum benefit over time. This way,
benefit goes towards covered Type 2 basic and Type 3 it'll be there to help pay for more expensive procedures
major procedures. in the future. When you visit an Ameritas Dental Network.

provider, you eam additional rewards to add to your annual

» Dental rewards may increase a

i Benefit Threshold $500

membel”S benefitS u p tO $2,000 ;:::”;‘::;”::":_’?; T Dental benefits received for the year cannot excesd

& pariapical %-rays. spaca this amount
maintainers, Suoride for chicken

Annual Carryover Amount $250

° P reve n“ve care d oes N OT cou nt Bl This amount Is added to the following year's faximum

towards annual benefit limit

to $1,500

Basic plan

« Rates reduced by $1 a month

EEla - Al PPO Bonus s100
‘sealants for chidren Additional bonus eamed if you see a network provider
Type 3

Maijor Procedures

Maximum Carryover

$500
+ Ortho benefit for children increasing oo m i o m

‘endosiontics, peniodontics,
‘anesthesia, complex extractions

$50/caleridar year
Dcucthla o deductivie for Type 1 LASIK Advantage®
Allowance 90th LISC Your dental pian includes LASIK Advantage benefits,
Annual Maximum Benefit P making it more atfordable for you to access a number of
Per person per caleniar year popular, well-established laser vision comection procedures
Child Orthodontia 12 month waiting period It provides a Ifefime beneft that pays once per eye, and
funcker age 19) for naw enrolses only per-eye benefits cannot be combined to treat a single eye.
Plan Benefit 50% For the biggest payout, you can let your benefit increase
Rfetime Maxmi $1,500 over time. Plus, you can take advantage of special offers
N pe ta make your benefit go further. The minimum age for laser
vision comestion s 18
Emplayes $34.00
Employes & Spouss $66.00
et 2t i
Employes & Famiy e Year 1: $175 Year 2: 175 Year 3:SF6TJ RD

37

Cigna Dental

New Rates effective 7/1
Employee $34.46

No Benefit Changes

Dental insurance keeps
you smiling

Take care of your teeth and gums with flexible, affordable
dental insurance plans from Cigna

or call us at 1-855-340-9388

Why choose Cigna dental plans?

O 6 06 O

]

%0 preventive ca Nationwide network Brighter Scores™ 24/7/365 support

experience

paperwork

FTJ RD

38

3/17/2020
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EyeMed Benefits
n-Network Rewniun meent At
i Paid-in-Full

Exam Optignst
o Standard” contact kons 8 & follow-up Up o §55
» Premium®* contact lens it & follow-ap 1% off retil prices

Anry svaslable trame 51 provider locstion

ST20 aliowance + 207% off bakance over $120; $0 Copay

Lenses
+ Single Vision $15 Copay
= Bifocal 515 Copay
1o both private practice - Trtal $15 Copay
EyeMed's largest v Promium Progressee $15 Copay, 120 allowance
hoose + Standwd Progressie 315 Copay
® Lpricudar $15 Copay

Eyemed Vision Plan — Excellent Value

* No copays for Exam
* Low copays for lenses
* Frame allowance $120

* Low Rates — Start at
$12.27 per month

FTJ RD
39
Ameritas VSP Plan
you save on out-of-pocket expenses. ° Slo COp ay for exam
Your VSP vision plan details @
* Low copays for lenses
e Frame allowance $130
» Rates decreased from
$9.90 to $9.00 per
month
FTJ RD
40

3/17/2020
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Unum Voluntary Life Insurance

NEW Guaranteed Issue for ALL eligible employees for the
2020-21 Open Enrollment

* Employee - Up to $200,000 — not to exceed 5 times salary

* Spouse — up to $50,000 (not to exceed employee’s coverage
amount)

 Children — up to $10,000

* New Hires — Guaranteed Issue within 30 days of date of hire

* Portable — no health questions

* Employees can change beneficiaries at any time on ftjconnect.

FTJ RD

41

UNUM Dependent Life — 7/1/2020

The dependent life under the BOARD PAID LIFE plan will end 7/1/2020.
(5,000 for spouse and $2,000 for children for $2 a month.)

Any employee who has the dependent life WILL NEED TO ENROLL in the

the spouse / child portion of the voluntary life plan on 7/1/2020 if they
wish to continue the coverage for their dependents.

FTJ) MM

42

3/17/2020
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UNUM Dependent Life — 7/1/2020

FTJ will audit the enrollment after to ensure employees who HAD
dependent coverage under the Board Paid plan were successfully
added to the Voluntary Dependent Life.

We will contact the Payroll Supervisor if we find dependents who had
not been added to the voluntary dependent life to insure that was the
employee’s intent.

FT) MM
43
Senior Products
» Medicare Supplements
 Part D Prescription Plans
» Life Insurance
» Home Health Care
Bruce Kallmeyer, MBA
FTJ Senior Products Manager
800-821-7303 ext 1644
FT) MM

44

3/17/2020
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Renewal Paperwork

- Due by April 30
1. Participation Agreement
2. Membership Agreement
- Enrollments completed by Mid-May
- FTJ will contact / enroll retirees
- New coverage begins July 1, 2020 FT) MM

........

45

All MEUHP employees and
retirees will receive new ID Cards

~
c-7 o
Admenisiensd By Cigna Health and Lifls insurance Co P e ——
E Coversge Eflecive Dale. 07012018 —_—
o Open Access
v Group. 3340747 T
|M m PCP Visit [
Spaocialist [
Hospital ER 0%
Name Urgent Care 0%
E R 0%0% 0% 0%
MNetwork Coinsurance:
I 100%%/0%
MEUHP Out T0%30%
N 017010 RePCN 021 s
_— ziso0 P Mod Fix Deductible Applins FTJ MM
heatwors Sanargs Pragram —,

46

3/17/2020
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Administration

47

Reminder: No Automatic 31 Day Coverage for Newborns

If employee wants to add
their baby to the plan,
coverage would begin the
date of birth and premium

would be due for that (r“h =
month. 3 &

)
Example: baby born
4/23/20 — Premium is due - 4
for month of April. e “

FTJID

48

3/17/2020

24



Qualified Events

We must have documentation of qualified events in order to

make mid-year change. Employee has 30 days from the date of
the qualified event to make the change.

Heatie Hwne SHiAods ‘,;

,  Shomas fokw Lnerit
Eodasict

Slingham

\} WERE UNITED IN q%/'

MARRIAGE

& st s Eodeassit ™~ oo or (Eopllatiet~

v Pavachusets = Wouited Shats off Hmenice
e vt vt e s w5 St

" FTJID

49

Deductible and Coinsurance

* January 1 — Deductibles and coinsurance reset
* Out of pocket runs calendar year
* July 1 — New Plan year Any deductible met from

January through June will be credited for the
remainder of the year.

FTJID

50
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HSA Contribution Rules — IRS Governed

1. You must be covered by an HSA qualified HDHP
(All MEUHP HSA Plans are qualified)

2. You cannot be enrolled in Medicare Part A or B.
(Note: this usually involves employee’s 65+ years of age)

3. You cannot be claimed as a tax dependent on someone else’s taxes

4. You cannot have any other non-permissible coverage
(Example: be on a spouse’s non-qualified plan)

IRS Publication 969 has more details e

51
The questions below are important to answer correctly for your personal tax situation. If you have
questions, please refer to the HSA Primer in the resource library or contact your benefit administrator.
You are responsible for seeking your own tax advice.
Medical
Are you covered by another health plan such as an HMO, PPO? If they answer YES to
o any of these questions,
the HSA will be waived.
Are you enrolled in Medicare?
NO »
Are you claimed as a dependent on someone else’s tax return?
FTJID
NO »
52

3/17/2020
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UNUM Salary Updates

Make sure updated salary information is sent
BEFORE open enrollment

UNUM voluntary benefits are based on salary

FTJID

53

Review of FTJ Connect
procedures

For Retirees
and COBRA

54

3/17/2020
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How to change member to Retiree

Pull up employee under User Admin and click on last
name. Once the View/Edit screen comes up, click on
Terminate Employment at the bottom left.

DISTRICT
MANAGER Demographics Employment Compensation Benefits

@ search for User
© i Une: & Tammy Jacobson

.’. Impersonate User

View/Edit Demographic Information Edt

Life Events First Name Tammy

Employee File Middle Initial

E Iv Informa
AL Last Name Jacobson

fit Coverages
Benefit Coverage: Last Name Effective Date

Billing History Suffix
Rpectst Enolkneat Social Security Number 025-69-8413
Date of Birth 2/14/1965
FTJJD

Age 52

Terminate Employment
Gender Female

MEUHP [i7] connect

55

How to change member to Retiree

Enter the termination reason as retirement and enter
termination date. The date in the second box should be the
date that the school paid benefits will end.

DISTRICT
MANAGER

Demographics Employment Compensation Benefits

@ search for User
& Tammy Jacobson > Edit Employment Termination Information
© Add User

& Impersonate User Termination Reason Retirement v

View/Edit
Last Day Worked 5/22/2017

Life Events
Employee File Termination Date | g/31,2017
Family Information

Benefit Coverages

Billing History m Cancel

Special Enrollment
FTJJD

56

3/17/2020
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How to change member to Retiree

The next screen will allow you to edit the last day of coverage
dates for any benefits that may be different than the others.

Terminate Benefits

Terminate Benefit Plan Last Day of Coverage

@ HSA 3000 Embedded Preferred Care Blue | gg/31/2017

v Health Savings Account 3000 08/31/2017

- Anthem Dental 08/31/2017

- EyeMed Visio P——

P Unum Basic Life 08/31/2017

£ Unum Basic Dependent Life 08/31/201

£ Unum Voluntary Employee Life 08/31/2017

. Unum Voluntary Child Life 08/31/2017

@ Unum Voluntary Spouse Life 0BT -

Save Cancel

FTJID
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How to change member to Retiree

Once you have hit save, you should see the successful
message in green.

DISTRICT
° Employment Termination information was saved successfully
MANAGER

@ search for User

© Add User Demographics Employment Compensation Benefit:
; Impersonate User

View/Edit a Tammy Jacobson > Edit Employment Termination Inforn
Life Events

Employee File Termination Reason | Termination =
Family Information Last Day Worked AP0
Benefit CO‘-"E’HQE?

Termination Date 8/31/2017

Billing History

Special Enrollment

w Cancel
Terminate Employment

FTJID
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How to change member to Retiree

Click back on Search for User and member’s employment
status should show “Not Active”.

FTJJD
mellHp [i7l connect’
59
How to change member to Retiree
Click back on last name and once you are in View/Edit, go to
the Employment tab and click on Edit next to Employment
Status Information.
e
FTJJD
mEUHP [i7] connect
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How to change member to Retiree
On the next screen, the effective date should be the date that

the retiree begins paying for his/her own benefits. Then
change the Employment Status to Retiree. Then click Save.

DISTRICT

Demographics Employment Compensation Benefits
MANAGER
e Search for User ® .
& Tammy Jacobson > Edit Employment Status Information
© Add User

* Effective Date

; Impersonate User

* Employment Status Retiree v

Benefit Cov ges
Billing History m Cancel

FTJID
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How to change member to Retiree

Now click on the Benefits Tab at the top and click on Edit
next to Benefit Class Information.

DISTRICT
MANAGER yemographics

In the Benefit Class dropdown, Select the appropriate retiree benefit class, enter
benefit class effective date (i.e., the date the retiree should begin paying their own
benefits). Click Save.

FTJID

3/17/2020
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How to change member to Retiree

Click on Plan Selection. Enter the benefit changes date as the
retirement date and reason for change “COBRA Activation”.

Plan Selection

& Tammy Jacobson
1. Make henefit changes effective as of:
09/01/2019 Get Benefits

2. Select a reason for change:

COBRA Activation v

Auto-Enroll All Applicable Plans

(+) Expand All (") Collapse All FTJIJD

How to change member to Retiree

Select the coverages that they want to retain and hit
“SAVE” for each plan coverage.

n Dental

Plan Selection:
Ameritas Premium Dental
®  Cigna Dental PPO

Waive Dental

Cost Elfective Dute: 09/01/2019
Dependents:
Relationship  Mame Coverage Coverage Effective Date
ammy Jacohson ® Cover Ineligible P —
Jeremiah Jacobson " Cover Waive Ineligibie 9/1/2019

FTJID

mEUHP [i7] connect
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How to change member to Retiree

Additional Notes/Information:

* If you want, you can send the retiree listing to
a mingrou?moed@ftj.com and we will be glad to do this process for
you. We will need a list of retirees, their effective dates, eligible
dependents, covered dependents, and the plans that they are wanting
to keep into retirement.

* As soon as you complete Step 4 of this process and terminate the
employee, they will stop showing on your FTIConnect bill.

* The FTJConnect support team is available for questions or to help you
with this process Monday — Friday from 8:30 am to 5:00 pm CST. They
can be reached at 800-821-7303 ext. 1316.

FTJID
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How to change member to COBRA

Pull up employee under User Admin and click on last

name. Once the View/Edit screen comes up, click on

Terminate Employment at the bottom left.

DISTRICT

MANAGER Demographics Employment Compensation Benefits

@ search for Use

Qi & Tammy Jacobson
m Demographic Information Edt

Life Events First Name Tammy

Employee File Midle Initial

Family Informaticn Last Name Jacobson

Last Name Effective Date
Social Security » ber 025-69-8413
Date of Birth 2/14/1965 FTJ D
Age 52
Terminate E'T;]\j)"T?E'H ~ tor Femle
MEUHP ({f] connect
66
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How to change member to COBRA

Enter the termination date. Benefits will end as of
midnight on the date that you enter in the second box,
the termination date, not the last day worked.

DIST_

Demographics Employment Compensation Benefits
MANAGER

@ search for User g
& Tammy Jacobson > Edit Employment Termination Informatic

© Add User

& Impersonate User Termination Reason | rermination v

View/Edit

Last Day Worked | g5/22/2017
Life Events
Employee File Termination Date 08/31/2017

Family Information

Benefit Coverages

Billing History
. ’ EEIl | Cancel
Special Enroliment

FTJID

Terminate Employment

67

How to change member to COBRA

The next screen will allow you to edit the last day of coverage
dates for any benefits that may be different than the others.

Terminate Benefits

Terminate Benefit Plan Last Day of Coverage
v HSA 3000 Embedded Preferred Care Blue | ga/37 /2017

v Health Savings Account 3000 08/31/2017

v Anthem Dental 08/31/2017

2 EyeMed Vision 08/31/2017

v Unum Bas 8/31/20

v Unur ic Dependent Life 08/31/20

v Unum Voluntary Employee Life 08/31/20

v Unum Voluntar 12017

v Unum Voluntary Spouse Life Se—— = FTJ ID

Save Cancel

68
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How to change member to COBRA

Once you have hit save, you should see the successful
message in green.

DISTRICT
MANAGER

o Employment Termination information was saved successfully

0 Search for User
© Add User Demographics Employment Compensation Benefit:
a Impersonate User
View/Edit & Tammy Jacobson > Edit Employment Termination Inforn
Life Events
e bl Termination Reason | termination v
Family Information Last Day Worked 5/22/2017
Benefit Coverages

Termination Date | g,37,2017

Billing History

Special Enroliment

FTJID

Save Cancel

Terminate Employment

How to change member to COBRA
District completes and provides to employee Cobra form,
found on FTJ Connect homepage for your convenience.

B Forms

Unum Conversion Form 2017
Voluntary or Board Paid Life

Unum Voluntary Life Portability Form 2017

Unum Board Paid Life Portability Form 2017

COBRA Continuation Coverage Election Notice

UNUM MEUHP EOI Form FTJ ID
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How to change member to COBRA

Payroll supervisor uploads copy of form given to Employee
into FTJConnect under employee’s file, and click “save”:

TOP DOG

Employee File

& AMY D KELLYTESTS

le | Choose File | cobra_notice_10_2013.pdf

FTJID

71

How to change member to COBRA

* Employee returns completed form to FTJ if they want to
elect COBRA.

* FTJ Administration department will setup the employee

with the COBRA election in FTJConnect once the form is
received.

* If form is received back by district, payroll supervisors
can upload the completed for to the Employee File in

FTJConnect and/or send to admingroupmoed@ftj.com
for processing.

FTJID
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How to change member to COBRA

* Provide UNUM Portability Form along with COBRA form if
your district has Board Paid Life Insurance through UNUM

TERM LIFE INSURANCE ELECTION OF PORTABILITY COVERAGE

sge

FTJID

How can | receive a clean, accurate bill?

* Enter your new employees as
soon as possible.

* Make changes to existing
employees timely.

* Process terminations as soon as
you are aware of them. These can
be done in advance.

* Make any changes you are aware
of before you run your bill.

* Send backup when you aren’t
paying as billed for accurate
reconciliation of premiums. FTJJD
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